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H E A LT H   W E A LT H   C A R E E R

M E R C E R  G O V E R N M E N T  H U M A N 
S E R V I C E S  C O N S U LT I N G  ( G H S C)
RECRUITING FACT SHEET

We specialize in assisting government-sponsored programs in becoming more efficient 
purchasers of health services. We bring the best critical thinkers forward in helping our 
clients address their issues.

Our college graduates have majors in math, business, stats, accounting,  
economics, public health, and more.

More than 200 specialized employees — with the support of Mercer’s  
20,000+ and our parent Marsh & McLennan Companies’ 53,000.

Our staff includes consultants, clinicians, actuaries, policy specialists,  
accountants, psychologists, nurses, pharmacists, and technology specialists.

MORE THAN 30 STATES AND THE FEDERAL GOVERNMENT

Agencies include:

Public health  

CHIP programs  

Social and rehab services  

Long-term living 

Health care finance  

Job and family services 

Health and human services   

Medicare and Medicaid 

Public welfare

www.mercer-government.mercer.com

O U R 
VA L U E S

O U R 
C L I E N T S

W H O  
W E  A R E

PART OF MERCER, GHSC OFFERS ITS EXPERTISE 
WITHIN A SMALL BUSINESS ATMOSPHERE.

Clients are best served when 
we ENJOYourselves, working 
together as partners in teams.

THOUGHT LEADERSHIP 
and INNOVATION are the 
lifeblood of consulting.

Our clients  deserve our 
BEST EFFORTS.

People should be treated  
with DIGNITY and RESPECT  
by the firm and each other.

We value continuous improvement in the quality  
of our client work and in the PERSONAL and  
PROFESSIONAL GROWTH of our people.

PERSONAL 
INITIATIVE 
fuels our growth.

We value

INTEGRITY  
above all.

The DIVERSITY 
of our people 
enhances our firm.

W H Y  G H S C ?
MAKE A DIFFERENCE
Beyond the in-depth training provided, 
new employees are included on client 
teams immediately, providing unique 
opportunities to learn more while 
helping team members with critical 
workloads and making a difference  
to our clients.

HAVE FUN
We run many social and  
new-hire events, outings,  
and employee networks. 
Having fun in the work you do 
comes from being a part of a 
client team and contributing 
to its success.

BE ON THE 
CUTTING EDGE 
OF HEALTH 
CARE REFORM 
We partner with states and 
the federal government on 
implementing this program.
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